 Faridabad, Haryana – 121004 • Ph: +91-9958841302 • E-mail: kaushikrohini3@gmail.com    


 PROFESSIONAL SYNOPSIS	
A versatile Recruitment Specialist with comprehensive expertise in Talent Acquisition, Sourcing, Global Stakeholder Management, Candidate Experience, Employer Branding, Inclusion & Diversity and Vendor Management.
Top of Form
Bottom of Form

 ACADEMIA	
ROHINI KAUSHIK


B. Sc (Mathematics) Jamia Milia Islamia, Delhi	
Diploma in Teaching Khazani Women’s Polytechnic, Delhi
                                                                                                  
2017-2021
2015-2017

SUMMARY	

As a Talent Acquisition Specialist with over 3+ years of experience in both Technical/Non-Technical recruitments & Lateral Hiring, Campus Hiring, I possess a deep understanding of Global Stakeholder Management, DEI hiring, and PWD hiring. 

I have a proven track record in managing high-performing, client-facing teams at both regional and global levels, and excel in collaborating with global teams to scale initiatives.

Throughout my career, I have successfully fulfilled niche assignments across various sectors including IT/ITES, Software, Media, Events Production, Exhibitions, Editorial, Sales, FinTech, and Consulting. 


LEVEL EXPERIENCE (Hierarchy) REGION EXPERIENCE APPLICATION TRACKING SYSTEM
BACKGROUND VERIFICATIONS
· 
Entry  Lateral & Support  Leadership  Campus Hiring
· INDIA  APAC
· TALEO  Zoho  Ceipal  Job-Diva
· Previous Employers, Medical Tests, Global Database, Address Verification etc.




EMPLOYMENT EXPERIENCE
Franchise India Holding Limited
Assistant Manager - HR
[bookmark: Protiviti_Global_Consulting_____________][bookmark: Sr._Specialist_–_Talent_Acquisition]
Yellow Straw Advertising, Noida
[bookmark: Macquarie_(Under_RPO_Global_Hunt)_______]Assistant Manager – HR

Digital Impressions, Faridabad
[bookmark: Consultant_–_Talent_Acquisition_Manager][bookmark: BlackRock________________________May_201]HR – TA & HR Service Delivery 

SoftMind Infotech, Noida
[bookmark: Analyst_–_Talent_Acquisition]HR Executive – TA












Jan 2024- Till Date


Jun 2023- Dec 2024


Apr 2022-May 2023


Aug 2021-Apr 2022


 Faridabad, Haryana – 121004 • Ph: +91-9958841302 • E-mail: kaushikrohini3@gmail.com 

TECHNOLOGIES HIRED 
  Java, UI/UX, Angular, Node.js, React Native, Microsoft Technologies (.Net MVC, .Net Core, .Net Full Stack), DevOps, Database   
  Developer, QA (Manual and Automation), PHP/Laravel, Ionic, SharePoint, Sitecore, Python, SRE,  
  Android and iOS Developers etc.

NON-TECHNICALS HIRED 
  Lateral, Bulk, Campus, Sales Force, G-MT, Support Staff, Media, Events, Exhibitions, Editors, Reporters & Generalists and
  C-Suite Hiring etc.  
RESPONSIBILITIES

· Talent Acquisition, Transformation and Candidate Experience:
· Primarily managing complete recruitment life cycle for acquiring talent pool for all level recruiting across business functions in India & APAC regions to achieve seasonal hiring goals within defined TAT
· Ensure the availability of detailed job descriptions for all positions and identify competencies that need to be hired for
· Ensure the delivery of right quality of candidates after screening of all the profile via documents database as well as telephonic, video conferencing or face to face interviews
· Budget adherence by the way of effective negotiation
· Managing and monitoring Background Verification for all the new hires
· Helping with the relocation arrangement for the candidate through external vendor
· Risk Management - Ensure processes are complaint with all the Human Resources policies and procedures

· Global Stakeholder Management, Vendor Management & Client – Service Delivery:
· Partner with the regional/ global business stakeholders to share best practice to understand the workflow and make the process more innovative and productive to hire the right talent and ensuring timely delivery of services
· Building strong relationships and partnerships across the broader HR functions (HR Business Partners, Employee Services, HR Analytics, Compensation& Benefits, etc.)

· JobDiva, Zoho & Taleo (Applicant Tracking System):
· Maintain accurate data in the applicant tracking system and preparing required reports
· Utilizing ATS to create offer letters with other required addendums (Relocation, Sign-On Bonus, Notice Period, Equity Buy Out, etc.) and manage the on-boarding process for new hires of all levels.

· Sourcing:
· Sourced talent for Support & Leadership level assignments for Technical/Gaming/GTM/Sales Force/C-Suite etc.
· Interacted with candidates to understand their inclination for change, analyzing their skills and mapping them with possible requirement in the organization
· Involvement in sourcing profiles through portals, LinkedIn, networking, headhunting, resume mapping & referencing i.e. to meet the relevant and some niche profiles for the instant favorable outcome

  INTERESTS & PERSONAL INFORMATION
· Travelling  Trekking  Social Activities - Teaching
· [bookmark: _GoBack]Language known – Hindi (Fluent), English (Fluent)

