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Professional Summary:

I have total 3.5 years of experience as an US Recruiter (IT, NON-IT).
· Experienced Technical Recruiter with a demonstrated history of working in the information technology and services industry. 
· Skilled in Search Engine Optimization (SEO), Microsoft Word, Management, and Microsoft Excel. 
· Mostly worked on Core Requirement like (Oracle, SAP)
· Direct Client and Implementation partner & Prime vendor– State of CO, State of OH, State of CT, State of Iowa, State of Georgia, TCS, WIPRO, COGNIZENT, APPLE, C& S WHOLESALE GROCERS, L & T INFOTECH, NIKE, POLO ALTO, TATA ELXSI and Honda,
· ATS – Bullhorn, Ceipal, Job diva.
· Job Portals – Dice, Monster, Career Builder, Techfetch, LinkedIn.
· Computer Skills – MS Word, MS Excel, Outlook, Internet.

Skills: 

1. Offshore Services                                                                         6.   Consulting 
2. Information Technology                                                                7.   Databases 
3. Vendor Management System                                                         8.   Human Resources (HR) 
4. Applicant Tracking Systems                                                           9.   Screening Resumes 
5. Sourcing                                                                                    10.   Technical Recruiting

Education: 

· Bachelor in science from Jiwaji University in 2021.
· Higher Secondary School from Maa Mangla Devi School in 2018.
· High School from Maa Mangla Devi School in 2016.

Work Experience: 

TMV Global Inc
Talent Acquisition Specialist                                                                          Dec 2023 - Present
Roles and Responsibilities
· Involved in full cycle of Recruitment involving sourcing, identifying, and interviewing and placing the right candidate in quick turn around time in contract, contract with hire and permanent positions.
· Responsible, loyal, reliable, and independent worker with high level of enthusiasm.
· Hands on experience with job sites such as Monster, Dice, Career builder, Computer jobs, Tech Fetch.
· Proficient at successful sourcing of candidates via Internet sources and online resume database.
· Highly organized and able to manage multiple tasks at once
· Experience in Tax Terms – 1099/W2/ C2C.
· Experience in Visas – OPT, H1B, EAD, GC & USC
· Proactively building resume database for upcoming/highly potential requirements.
· Good Team player with Interpersonal, good verbal and oral communication skills in English
· Work extensively with MS Office tools like Word, Excel, and Outlook.
· Worked on Recruiting H1B Consultants, Green card Holders & US Citizens for Direct Client Requirements & Vendor Requirements.
· Having Strong US Client and Prime Vendor database.
· Excellent Interpersonal, Convincing, Rate Negotiation, Analytical & Problem-solving Skills.
For more det

United Software Group, Noida                                                                  April 2022 to Oct 2023
Professional Recruiter (IT)
Roles and Responsibilities
· Full Life Cycle Recruiter clients such as; TCS, Wipro, State of CT, State of OH, State of CO, Jade Global and Many more.
· Sourcing, screening candidates through various channels – like ATS (ceipal), LinkedIn, Networking, advanced Boolean searches and other current social media tools.
· Recruiting of varying levels of Business Intelligence Business Systems Analysts, Data Architects, Project/Program Manager, Devops, Network engineers, Various Developers.
· Sourced all levels of Java / J2EE / Professionals including: Developers, Architects and Principals.
· Met established hiring targets, managed client relationships and interacted with hiring managers to discuss specific requirements.
· Responsible for sourcing, interviewing and screening information technology professionals for assigned positions, through various techniques including internet mining, cold calling and mining databases.
· Possess excellent knowledge of recruiting and hiring processes including sourcing, interviewing, reference checking, tracking, salary negotiations, and closing.
· Developed and implemented creative approaches to finding and attracting candidates.
· As per requirement calling consultants and third party vendors. 
· Knowledge of 1099, W2 recruiting and Corp-to-Corp resourcing.
· Expertise in getting responses from Candidates through job postings on various job boards and sites.
· Maintaining one to one relationships with a consultant who leads to better understanding about their core expertise and in better servicing of client requirements.


IMS People Possible (KELLY) Ahmedabad                                                   July 21 to April 2022
Sr. Recruiter
Roles and Responsibilities:
Worked with managers in understanding the requirements and sourcing the right candidate through job portals, internal databases, passive sourcing, etc.

· Sourcing and shortlisting the candidates as per client’s requirements through portals, referencing, database generation and web postings.
· Responsible for finding, acquiring, assessing, and hiring low level to senior-level professionals to fill roles that are required to meet company goals and fill project requirements.
· Hands-on working experience on job boards like CareerBuilder, Monster, Indeed, LinkedIn, Job Diva etc.
· Has thorough knowledge of different time zones, tax terms, and geographical locations of the US.
· Maintaining the internal database of the candidates.
· Screened candidates Green Card and the US Citizens candidates for contract, contract to hire and full-time permanent roles.
· Hands-on experience working on Field glass, Beeline, Wand and Dot staff VMS.
· Worked on Different Industry Clients such as Technical, Manufacturing, Mass and Media, Banking, Finance Industry in the United States.
· Vast knowledge and hands-on experience in W2 and C2C format. Experience recruiting US Citizen, Green Card Holder.
· Full-Life Cycle recruitment of IT & Non IT professionals for contract, contract-to-hire and permanent positions.
· Maintain and document candidate communication within the designated ATS (Bullhorn).
· Experience working on Jobs like, Project Managers, Product Owners, Business Analyst, User Experience Designer, User Interface Designer, Customer Support, Java Developers, Design Engineer, Quality Control Engineer, Quality Analyst etc.
· Performed an extensive interview and screening process to include vetting for culture, personality-fit and communications skills, as well as fundamental technical skills and competencies specific to each position.



Simplifying skills consultants LLP (Pune)                                               Sept 2020 to July 2021
Technical Recruiter
Responsibilities:
· Perform Full Life Cycle Recruiting:  source, interview, qualify negotiate and close candidates for
· Requisitions nationwide.
· Developed recruiting strategies to identify qualified professionals 
· through various job boards, professional network and recruiting tools
· for contract, contract-to-hire, and permanent placement opportunities.
· Strong in sourcing CV’s on job portals like Monster, Dice, LinkedIn,
· Indeed, CareerBuilder, Zip recruiter.
· Experience in Tax Terms – W2/C2C/1099.
· Interview Set-Ups, Prep-Ups and Making sure that the candidate is 
· delivered once the Job Offer is made of them.
· Successful in identifying and closing nice candidates for several
· companies’. More difficult requisitions which led to obtaining new clients.
· Interface directly with hiring managers and HR generalists to obtain
· Specifics of requisitions as well as compensation strategies.
· Develop and execute unique strategies to find passive candidates.
· Build an organizational database with regular additions of premier candidates.
