SIDDHARTH GUPTA
Phone: +91-9354989877| Email: sg.siddharth99@gmail.com
PROFESSIONAL SUMMARY:	

· Talent Acquisition Specialist/IT Technical Recruiter with extensive experience in full life cycle recruiting.
· Professional experience in Service Based Clients, Product Based & Banking .
· Extensive experience in sourcing, identifying, interviewing, reference checking, salary negotiations, and closing hard-to-find candidates.
· Excellent proficiency and knowledge in recruiting techniques such as networking, and job boards (LinkedIn Recruiter, Naukri.)
[bookmark: TECHNICAL_SKILLS:] TECHNICAL SKILLS:	
· Screening
· Sourcing
· Talent Pipelining
· Talent Mapping
· Diversity, Equity & Inclusion
· 360 Recruitment
· MS Excel
· MS Word

[bookmark: PROFESSIONAL_EXPERIENCE:] PROFESSIONAL EXPERIENCE:	
Pyramid Consulting INC                                                                                                                                              June 2024 – Till Date
Domestic IT Recruiter/Talent Acquisition 
Working for System Integers like Thought Focus ,  Atos Global ,DXC Technology,  Gainwell, Kyndryl , and Mphasis
Collaborate with hiring managers to understand IT job requirements and technical needs.
Define clear job descriptions and skill requirements for various IT roles. Candidate Sourcing & Attraction:
Source candidates through multiple channels like LinkedIn, Naukri.
Build and maintain a strong pipeline of potential candidates for future IT hiring needs.
Screening & Shortlisting: Review resumes and conduct phone screenings to assess technical skills and cultural fit.
Administer basic technical assessments to evaluate candidates’ competencies.
Interview Coordination: Schedule and facilitate interviews between candidates and hiring managers.
Ensure smooth communication and timely feedback during the interview process.
Candidate Engagement & Communication: Maintain consistent communication with candidates throughout the hiring process.
Provide candidates with details about the company, role, and interview process.
Offer Management & Negotiation Extend job offers to selected candidates and negotiate compensation packages.
Handle offer rejections or counteroffers and ensure the hiring process is closed effectively.
Onboarding & Integration: Assist in the onboarding process, ensuring a smooth transition for new hires.
Ensure pre-employment checks (background, reference) are completed in a timely manner.

     NLB Services, Noida                                                                                                                                                               Nov 2021 – June 2024
   Associate Recruiter
· Working for System Integers like NTT Data .
· Identify hiring needs, and recruit qualified candidates using various Job portals like Naukri, Shine, Apna, Indeed, and LinkedIn.
· Strong understanding of technical requirements.
· Ability to display deep sourcing skills and excellent candidate assessment skills.
· The ability to think analytically to consider all applicants and recommend the right fit for the organization.
· Should have excellent oral and written communication skills as well as the ability to network to build an exemplary IT department for the company.
EDUCATION:

	•
	Bachelors in Commerce, Accounts, Business Studies, Income Tax

	
	JS University , Shikohabad, (U.P.) 2023



LANGUAGES:	
· English
· Hindi
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