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 (
SUMMARY
)
· Looking forward to a challenging and rewarding career with excellent work ambience. I would like to develop broad expertise in HR management areas and enhance my skills and be instrumental in the development of the organization
· Technical Recruiter and Sourcer with proven expertise in implementing recruiting by having 3.9years’ hands on experience.
· Skilled in attracting the most qualified employees and matching them to jobs for which they are wellsuited.
· Demonstrated abilities in streamlining systems with proven ability to enhance operational effectiveness &  meet operational goals within the cost, time & quality parameters.
· Demonstrated success in complex HR negotiations, team building programs, writing job descriptions, managing consultants.




 (
PROFESSIONAL EXPERIENCE
 – 3.1 years
)

 Sattva Human Pvt Ltd                                                                                                                                       Feb 2023 – Nov 2023
Designation: Senior Technical Recruiter
Role: Recruitment/Fraud Analyst

· Have an extensive experience of IT Technical recruiting of Middle/Senior/Junior Level in IT Sector.
· Worked on Different domains like IT, Administration, Networking, Security, Support.
· Strong negotiation and candidate/client handling skills.
· Maintaining strong candidates and clients database.
· Have worked with clients like Deloitte, wipro, KPMG, Genpact and many more according to demands.
· Have an experience of end to end fraud investigation projects as well.

eTeam InfoServices	March 2021  – Nov 2022

Designation: Senior Technical Recruiter
Role: Recruitment


Complete Recruitment Lifecycle Deliverance.
• Have good exposure in IT and BFSI Domain.
• Hiring for Mid to Senior level roles, with direct coordination with senior people in the organization
• Proactive in interacting with business leaders and hiring managers to understand talent needs.
• Good in sourcing, pre-screening, mapping profiles for across levels via Naukri, LinkedIn.
• Planning and executing the recruitment, selection and hiring process. 
• Worked on ATS(Applicant Tracking System) like Job Diva.  
• Virtual Meeting tools: Zoom meeting, Webex meet, Microsoft Teams.
• Screening and short-listing the candidates and utilize appropriate sources, internal sources (Internal
applicants, employee referrals) and/or external sources (direct applications, staffing agencies, etc) and
ensure at least 90% adherence to the approved hiring budget.
• Candidate evaluation: Evaluating, selecting and hiring resources by systematically and objectively
Comparing a candidates profile to identified business needs, Job specifications and competencies
required for successful job performance.
• Sourcing profiles as per the requirements of the business units from various sources.
• Co-coordinating with Group Heads and the Technical panels for technical evaluation and interview
feedbacks of candidates.
• Conducting HR Interviews, Salary Negotiation.
• Negotiate and onboard candidates on compensation packages in accordance with internal salary
bands and/or ongoing market trends to maintain parity.
• Profile Database Management – maintaining manual database.
• Effective way of sourcing profiles from various methods with major concentration on Employee
Referrals.

Oxygen Associate Pvt. Ltd                                                                                                                                      April 2018-Sept 2019                                                 Designation: Associate Consultant
Role: Sourcing and Recruitment

· Sourcing professionals IT at all levels as per the business requirements ofcompany.
· Research, analysis and recruitment for Middle and Senior levelpositions.
· Handling recruitment strategies /processes to source high quality ofprofessional.
· Understanding the client hiring needs in terms of organization, plans, objectives, structure, hierarchy, job role and relevance of the job to theorganization
· Research on the Client's background & understanding position requirements before pitching to thecandidate
· Sourcing candidates using 1) Naukri, Employee referrals & references 2) LinkedIn
· Short listing, Screening and Segregation of profiles to suit the client's requirements.
· Pitching with the candidates regarding the jobopportunity.
· Interaction with the candidates, briefing them about the requirement and to know theirwillingness.
· Interviewing & pre- screening thecandidates.
· Facilitating candidate for the interview with theclients.
· Post offer ensuring the periodic follow ups with the yet to join – candidates and ensuring their joining on time

 Infosys limited, Hyderabad                                                                                                                                                Sep 2015- Dec 2017
Designation: Senior System Engineer
Role: Support Role

 (
Technologies Handled:
)


	
· Back-End Technologies: Java, PHP, .NET (C#, VB), Python, Node JS, SQL for db querie etc.
· Front-End Technologies: HTML, Javascript, CSS, Jquery, VBScript, Angular
· DatabaseTechnologies:	SQL: MySQL, Microsoft access, and Oracle
· Testing: Manual Testing, Automation Testing, Performance LoadRunner 
· SAP Technical / Functional Modules: SAP ABAP, SAP Basis module, SAP HANA ,SAP Ariba, Concur, Webdynpro
· Networking: LAN/Wan, Reuters, CCNA, CCNP, VPN, Active Directory, Troubleshooting, DNS/DHCP
· Cloud Technologies: AWS, Azure
· Ticketing Tools:  ServiceNow, BMC Remedy
· MS BI Tools: SSIS, SSRS, and SSAS




 (
Clients Handled:
)

Toll Group, Stravis IT Solutions, Bank of America, Goldman Sachs, Baxter Inc, Northern Trust, Ericsson,American Express(Amex),Persistent Systems, Pelican, Wipro, AXA, KPMG, Deloitte.
 (
SKILLS
)
Tools Used

· Online Recruiting Portals	: Naukri, LinkedIn
· Mailing and Office Tools	: MS Outlook Express, MS Office (Ms-Word, MS-PowerPoint,MS-Excel)




 (
ACADEMIC CHRONICLE
)
	Examination
	School/College
	Board/University
	YOP
	%/ CGPA

	B. Tech (ECE)
	LINGAYA’S UNIVERSITY
	Lingaya’s University
	2015
	7.72

	XII
	LANCER’S CONVENT
	C.B.S.E
	2011
	63.8%

	X
	LANCER’S CONVENT
	C.B.S.E
	2009
	78.6%



 (
PERSONAL DETAILS
)

Name	: Sonali Chugh
Date of birth	: 31st Dec,1992
Address	: A-290, 2nd Floor, Shastri Nagar, New Delhi, Pin Code - 110052
LanguagesKnown	: English, Hindi
Nationality	:Indian
Strengths	: Hard worker, Good communicator, Self-motivated and Positive attitude.
