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Objective:
Highly motivated and results-driven Technical Recruiter with 2 years of experience in identifying and attracting top talent in the technology industry. Proven ability to understand technical requirements, build strong relationships with candidates and hiring managers, and deliver exceptional recruitment results. Seeking a challenging position as a Technical Recruiter to contribute to the success of a dynamic organization.
Skills:
· Full-cycle recruitment: Proficient in all stages of the recruitment process, including sourcing, screening, interviewing, and closing candidates.
· Comfortable with W2, 1099, Fulltime & Corp to corp. (C2C) Terms. 
· Technical expertise: Deep understanding of various technology roles, programming languages, and emerging trends in the tech industry.
· Worked on Cloud Technologies requirements such as Amazon Web Services, Google Cloud Platform, Hasmag  , MS Azure.
· Candidate sourcing: Proven ability to utilize multiple sourcing channels, such as job boards, social media, professional networks, and referrals, to identify and attract top talent.
· Relationship building: Skilled at developing and maintaining strong relationships with candidates, hiring managers, and internal stakeholders.
· Applicant tracking systems: Experience working with ATS platforms to manage candidate pipelines, track recruitment metrics, and streamline the hiring process.
· Communication skills: Excellent written and verbal communication skills, with the ability to effectively convey information to both technical and non-technical audiences.
· Time management: Strong organizational skills and the ability to manage multiple priorities in a fast-paced environment.

Professional Experience:
Alpha Silicon, Panipat                                                                                                                                         Feb 2024 – Current
Technical Recruiter
· Worked with Implementation Partner and Prime Vendor as well.
· Involve in W2 Contract and Corp to Corp hiring Handel Application tracking System like Ceipal. 
· Hiring domain expertise consultant as per the client requirement.
· Dealing with the candidates on Various Tax terms like W2, C2C (Corp to Corp)
· Involve in entire Recruitment lifecycle process such as Sourcing resume from Ceipal, Initial resume screening, interviewing, Rate Negotiation.
· Worked With IT Position Java Developer, Business Analyst, Quality Analyst (Automation and Manual), Devops Engineer, and Mobile Technology (Android and IOS).
· Working as a team member from the front in the US recruitment process by analyzing requirements from clients and have a close follow up with the consultants.
· Doing mass mailing in Company internal database across all US locations and getting response same day then taking further step.
· Hands on experience all the IT Technologies involving combination of complex skill sets, rare technologies and negotiating the rates on Contract.
· Identifying the most qualified candidates in a timely manner and promote the company’s image while discussing the employment opportunities with potential candidates.
· Work professionally to ensure delivery meets clients’ expectations.
· Full cycle recruiting hardly responsibilities with multiple contract assignments.
· Identify new clients for providing staffing solutions.
· Searching jobs requirements on job websites like Monster, CareerBuilder and Dice.
· Working on direct client requirements.
· Contact recruiters and apply through job portals, groups.
· Maintain daily submitted candidate in an excel sheet.

HireX corp, A Block Sec 63, Noida                                                                                                                     July 2022 – Nov 2023
Delivery Executive
· Collaborated with hiring managers to understand their technical requirements and create comprehensive job descriptions.
· Worked With all IT Position Business Analyst, Quality Analyst Automation, Devops Engineer, Mobile Technology Project Manager, Program Manager, Data Engineer etc.
· Worked with several Prime Vendor e.g. Collebra, Hollister, KForce, RCM Technology and  Implementation Partner as well i.e.  ATOS, Tech Mahindra, Persistent, Value Momentum.
· Conducted proactive candidate sourcing through various channels, including job boards, social media, and professional networks.
· Screened and interviewed candidates to assess technical skills, cultural fit, and overall suitability for open positions.
· Managed the full recruitment lifecycle, from initial sourcing to offer negotiation and onboarding.
· Built and maintained a strong pipeline of qualified candidates for current and future hiring needs.
· Utilized applicant tracking system (ATS) to track and manage candidate progress, generate reports, and maintain recruitment metrics.
· Developed and maintained relationships with candidates, ensuring a positive candidate experience throughout the recruitment process.
· Stayed updated on the latest industry trends and market conditions to provide strategic recommendations to hiring managers.
Group Nine LLC, Remote                                                                                                                                Jan 2022 – July 2022                                                                                            
Technical Recruiter
· Responsible for managing the Full recruitment life cycle from receiving the requirement, screening, validation to acceptance of offer and final placement.
· Responsible for providing best of the candidates to the client with the minimum possible turnaround time.
· Have work experience with Prime Vendors e.g. Tech One IT, GQR Global, Collebra, Tech Link, Modis, Vaco, Volt  and many more. 
· Worked with several Implementation Partner e.g. Hexaware, Accenture, Wipro, prime vendors and Direct Clients.
· Responsible for handling & closing multiple client requirements simultaneously.
· Identify candidates using sourcing methodologies like job portals, networks, referrals, Internet searches, and utilize internal database to identify potential candidates
· Aggressively follow up with Clients for feedback on candidate status & discussing offers to be made and follow up with candidates till they join.
· Taking the regular final result follow-up from the Candidates / Corporate.
· Partnering with the business, engage with the business to understand their hiring needs including aspects like structure, skill set for the position, level to be hired, Involved in Head Hunting/Networking for Closing the Critical Position
· Develop and maintain close relationships with candidates, to obtaining quality referrals.
· Recruitment of US IT professionals for onsite US projects, involving resourcing & screening of technical resumes, taking preliminary technical interviews, resumes formatting, negotiating pay rates/ contracts and making offers to select US candidates.
· Comfortable with W2, 1099 & Corp to corp. (C2C) Terms.
· Preparing and posting jobs on the Internet for various clients.
· Source candidates through various job portals, referrals and networking as well as internal database for the given requirements.
Education: 
B.Voc from Aligarh Muslim University - 2019
M.Voc from Aligarh Muslim University - 2021
