                                            ARPIT TYAGI
                                                                 Talent Acquisition Specialist

Mobile no :8287406253
Email: arpittyagi0311@gmail.com
Noida, India
LinkedIn: https://www.linkedin.com/in/arpit-tyagi-356aa7247/

Summary
As a Talent Acquisition Specialist, I handle recruitment for various IT, Non-IT &amp; BFSI roles and industries, such as financial services, banking, insurance, telecom, and government. I source, screen, negotiate, and close candidates across all the phases of the recruitment cycle, ensuring a smooth and efficient process. With my strong background in HR and recruiting, I have successfully placed and supported many candidates for multinational clients, with a high retention rate and satisfaction score.
EDUCATION
BSc, Passed SDSU, UK (2018 to 2021)
12th Passed from UP Board 2017
10th Passed from UP Board 2015
WORK EXPERIENCE
1)Bayleaf HR solutions as a Team Lead- Talent Acquisition (March 24 – August 24)
Clients:- Lenskart , Mahindra & Mahindra, Pioma Chemicals, DCB Bank, IndusInd Bank, G-Money, Shubham Housing, Sapients, RBL Bank, Sharekhan, Eveez, EFL, SMSRC, Equitas, Kotak, ICICI, Fresenius Kabi, FirstBase Solution, Quantsapp.
  Client Handling & Team Handling
 Handling 10 recruiters’ team.
 Manage IT & Non-IT and BFSI recruitments.
 Screenings CVs, Sourcing the Candidates through Job Portal like LinkedIn, Hirect, Naukri,
Work India, Apna hire, and Indeed also through References and social media.

(Reason For Job change: Company shutdown)


2) DropTheQ- HR Executive & Sr. Recruiter (DECEMBER 2023 -March 24)
 It’s a 3 Month contractual role
 Manage IT & Non-IT recruitments. 
 Screening the Candidate based upon educational qualification, technical
 Communicating with candidates to find out their suitability as per requirement

(Reason For Job change: Its only 3 months contractual role)

3) Entarget IT PVT. LTD as a Senior IT Recruiter (March 2023 – NOVEMBER 2023)
 Australian IT Recruitment.
 Helping to find and recruit talented employees.
 Evaluation of the candidate for the requirement based on Skills, functionality, domain, experience, and qualifications etc.
 Sourcing the candidates from various sources like portals,
Database, References, LinkedIn etc.
 Placed highly qualified candidates for various technical positions.

(Reason For Job change: Company shutdown)

4) Hunarmand India Pvt Ltd as a HR Recruiter ( March 2022 – March 2023)
Sourcing, screening, shortlisting the profiles according to the client requirements, processing
CV&#39;s, updating and maintaining an internal database.
 Scheduling the interviews for candidates as requested by the client.
 Gathering feedback from the clients and share the same with the candidates.
 Start with the onboarding process, like sharing the offer letter, asking for the documents for the BGV part, followed by the induction/ orientation part.
 Handling multiple clients both of IT and Non-IT.
 Proficient knowledge of Naukri, Shine, Job Hai, indeed, Hirect and LinkedIn.
(Reason For Job change: Personal Growth)

SKILLS 
 Strong interpersonal communication
 Effective communication and convincing skills
 Active listening skills
 Build good relationships with customers.
 10k + connections on LinkedIn.

Thank you.
